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FIGURE 5.1  GUIDELINES FOR INCLUSIVE TEXT SELECTION 

	• Begin with the premise that public schools never intended to educate all children equally and look for the ways in which 
this holds true today. Likewise, the curriculum has never been neutral, but always ideological. In making decisions about what 
texts to include, look for the voices that are marginalized or missing and bring those voices into your text sets.

	• Center the counternarratives. Although pairings of traditional canonical texts with voices of color offer rich possibilities for 
comparison, texts written by and represent historically marginalized groups can also stand on their own.

	• Include a diversity and scope of voices within marginalized groups. To what extent are you perpetuating or challenging 
stereotypes based on your patterns of text selection? Are all stories about Black communities only about slavery and oppression? 
Or do you also share stories that show Black joy, love, creativity, and resilience? Are Asian American characters primarily 
immigrants who struggle yet succeed, or are they also complex and multidimensional? Are Indigenous peoples only portrayed as 
existing in the past, or are rich and varied contemporary stories also shared?

	• Be mindful of the positionality of texts and the message this positionality sends. Are diverse voices centered in the curriculum 
as core and mentor texts, or are they optional? Does the entire class read The Great Gatsby while the books by authors of color 
are offered as summer reading, book clubs, or literature circles?

	• Know your purpose for adding or removing a text. Creating a more inclusive curriculum is not simply about replacing texts 
written by “dead, white males.” It is about addressing the racism, sexism, homophobia, and other problematic issues reflected in 
these texts—and choosing better.

	• Keep the issues facing people of color and Indigenous peoples current. Racism is not a problem of the past, solved by the 
Civil Rights era, but a continuing problem today. Create text sets that show the complexities of these issues in both historical and 
contemporary contexts. Colonization was not an event centered on 1492; settler-colonialism continues today.

	• Resist color-evasive readings of texts. If a text includes any form of bigotry, be sure to address and unpack this with students. 
Otherwise, students might see silence as tacit acceptance of these attitudes. Although some teachers may excuse the problems in 
text as being a product of its time (“That’s just how it was back then . . . ”), it’s important to name for students that racism, sexism, 
homophobia, transphobia, religious bigotry, and any form of discrimination have always been wrong. What texts reflect is not 
what was right or wrong “back then,” but what those in power believed was right or wrong. Be sure to make this distinction with 
students so they do not incorrectly conclude that people in the past believed that racism and other forms of discrimination were 
okay. This belief erases the work of generations of activists who always fought for justice.

	• Understand that not all oppression is the same. Antiblack racism manifests itself differently than sexism. Drawing a false 
equivalence among them can cause more harm.


