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of their race, racial culture, and racial consciousness. Experience tells me that 
many White Americans find it painful to see that people of color and indigenous 
people continue to have it so tough in life due to racism. It is equally uncom-
fortable to acknowledge that White racial privilege remains a staple ingredient 
in American culture and that an informal racial support system affords every 
White person an easier and more humane day.

When White privilege persists in schools without acknowledgment, and 
when Whiteness in schools remains invisible, White educators may experi-
ence difficulty seeing how different life is for students of color and indigenous 
students, whose race and racial culture are hypervisible. With White privilege 
comes an unconscious skepticism about or dismissal of the racial perspective or 
experience of people of color and indigenous people and an insensitivity toward 
the White racial backdrop of North American society and other parts of the 
Western world. Understanding the concepts of racial hypervisibility and racial 
invisibility in schools is crucial as we build a system of educators who persist in 
their racial equity leadership work.

Figure 11.4 One White Student
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Have you observed hypervisibility among students of color or indigenous 
students in your school? How do recognition and scrutiny of them compare to 

the treatment afforded to White students?


