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naming the conditions that continue to hurt and harm. So, yes, we must  
play the race card.

What I call opportunity imperatives (Figure 1.1) capture many of  
the issues I covered during my presentation. I invite readers of this  
book, and school leaders specifically, to consider the breadth and depth 
of these issues and their intersecting relationships to race and racism. 
Although this list is not exhaustive, school leaders must understand  
the complexities of the matters in Figure 1.1 to make schools more  
welcoming, restorative, transformative, healing, and racially just spaces. 

FIGURE 1.1 Opportunity Imperatives
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