
1.	 Have teachers answer and discuss questions about learning.

What does learning look like in your mind?

•	 Is learning sometimes hard?

•	 Does learning have a problem?

•	 Can you fail when you learn?

•	 How do you feel about learning when asked to explain your reasoning, when 
you have to try something again, and when you don’t understand?

•	 Define a learning mindset.

2.	 Read the article, “Mindset to Believe.”

3.	 Watch video, “You Can Learn Anything” https://www.youtube.com/watch?v= 
JC82Il2cjqA

4.	 Discuss definitions of a learning mindset.

5.	 Reflect on having a learning mindset using the Learning Mindset Progression.

6.	 Share reflections of the Learning Mindset Progression.

APPENDIX B

Learning Inquiry Activity



Fixed Emerging Growth Innovator

The learner is 
accepting of the 
current level and 
will maintain skills 
and knowledge 
without question or 
risk-taking.

The learner is 
uncertain about 
attempting new 
skills and may 
work little by little 
to make small 
improvements.

The learner is 
inspired to increase 
achievement and 
is persistent in 
mastering new 
skills. 

The learner is 
empowered to 
attempt to solve 
new problems and 
is passionate about 
improving critical 
thinking skills while 
being flexible with 
next steps.

Success Criteria

•• I can set a focused goal and revise when needed.

•• I can listen to feedback and take action in attainable steps.

•• I can try out something new in manageable chunks.

•• I can make time to ask questions and be creative.

•• I can celebrate the easy and difficult steps in my practices. 

Learning Mindset Progression With Success Criteria
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