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Resource 3.1
Focus Area Questions

Focus Area 1: Environment

Instructional 
Area Potential Questions

Routines and 
behavior 
expectations

How did the “class rules” or “class expectations” get created?

What happens when someone is not following classroom expectations?

What things are not permitted in this classroom?

Where are _____ kept?

How do you know how to rotate or select books or use materials?

What should happen when you hear the chime, bell, or clap?

Risk taking What does it mean to persevere?

What do you do when you are stuck or don’t know an answer or what to do?

Do you have a voice in the classroom, such as sharing your opinion or disagreeing with others?  
What happens when you do? 

Focus Area 2: Level of Challenge

Instructional 
Area Potential Questions

Construction 
of new 
learning

What is new about today’s learning or lesson?

How are you using what you know?

What problem are you trying to solve? What big question are you trying to answer?

What is challenging you? What is challenging about the task?

What is the easiest part of this?

What is your plan? How long will this take you?

What do you know now that you didn’t know when you started or when the lesson or unit started?

What questions do you still have?

What does a good reader, writer, historian, and so forth do? Why?
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Focus Area 3: Progression

Instructional 
Area Potential Questions

Learning 
expectations

What is your job today as a reader or writer?

What strategy are you working on today?

What are you learning? What is today’s learning goal or target?

What do you want to accomplish today? What is your goal today?

Context/ 
connections

On which standard are you working? In what unit are you working? How does this day’s learning fit 
in the unit?

What were you learning or doing before I arrived? How did that help you with what you are doing 
now?

What did you learn yesterday that is helping you with today’s learning? How does this connect?

Where are you headed next?

How will you use the new learning?

Why is this important?

How will today’s learning, task, or strategy help you as a reader, writer, scientist, and so forth?

Why are you completing this?

Directions/
process

What are you supposed to be doing to complete this?

What steps are you taking to complete it?

What do you do when you are done?

Group work What steps will you take or have you taken as a group?

How will you get started?

What roles or responsibilities are there?

What expectations are there for participation? Does everyone need to share, present, or  
contribute?
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Focus Area 4: Assessment

Instructional 
Area Potential Questions

Teacher 
checks

How are you showing the teacher what you know?

Did you have a choice in how you would complete the task or what you would create?

Criteria/self- 
or peer 
checks

How do you know you have it?

How do you know when you are finished?

How do you know you have the right answer? How can you check your answers?

What does mastery look like?

How was the rubric, checklist, or example created?

How are you using this rubric, checklist, or exemplar to help you?

What steps are you taking to improve or work toward your goal? Why?

How can you use the rubric, checklist, or exemplar to help your friend?

How do you give feedback to a classmate?

Focus Area 5: Supports

Instructional 
Area Potential Questions

Choice How are you grouped?

How often are you given choices about your work, what you read, who you work with, or where  
you sit?

How or why did you choose your partner, seat, resource, or product (ex., to create a video vs. a 
brochure)?

Resources What do you do? Where can you look when you don’t know the answer or are stuck?

What will help you learn this? Is there a strategy or a resource?

What can you use when you aren’t sure how to complete the task?

How are you using your notes, the website, or the stems to help you?

Feedback How did the teacher just help you?

[After hearing an audible aha or seeing erasing] What did you just learn or discover?

What was your error?

How did your partner just help you?

What did you get told about your work today? (*We love this one we found from Hattie’s Visible 
Learning for Teachers (2012, p. 193).)

Reference: Hattie, J. (2012). Visible learning for teachers: Maximizing impact on learning. New York, NY: Routledge.


