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Current Demographics

SPPS is one of Minnesota’s largest school districts; it has more than 39,000 
students. The system boasts of a highly diverse student population enrolled in 85 
schools and programs. Seventy-six percent of SPPS students are Black, Asian, 
Latino, or American Indian. Highly trained and deeply dedicated staff, cutting-
edge academic programs, and strong community support are among the district’s 
hallmarks.

•	 Students speak more than 125 languages and dialects.
•	 Approximately 33% of students are English language learners.
•	 Approximately 4,000 students are new to SPPS each year, 2,000 at the sec-

ondary level.
•	 17% of students require special education services.
•	 73% of students are eligible for free or reduced-price lunch.

Additional demographic data are shown in Table 13.1. Data on academic 
performance are displayed in Figure 13.2.

Number Percentage

Student Population 

Total elementary 19,299 51.03 

Total secondary school 18,526 48.97 

Total enrollment 37,825 

Student Population by Race 

Hispanic American 5,296 13.84

White American 8,684 22.96 

African American 11,398 30.21 

Asian American 11,788 31.24

American Indian/Alaskan 658 1.80

Total student of color population 29,140 77.04

Total student population 37,825

English Language Learners 

Total of English language learners 12,482 33.00

Table 13.1 St. Paul Public Schools: Current Demographics
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Source: Information obtained from district website at www.datacenter.spps.org/Student_Enrollment 
.html

Number Percentage

Students Receiving Free or Reduced-
Price Meals

Total free or reduced-price meals 27,612 73.00

Funding per Pupil 

St. Paul $13,672

State average $10,685

District-Level Equity Transformation

Superintendent Silva knew that in order to lead systemic change, the highest 
level of decision makers in the district would need to engage in and model racial 
equity transformation that began with them developing proficiency with the Coura-
geous Conversation Protocol. She led from this belief and established the District 
Equity Leadership Team that, initially, would develop a plan for systemic transfor-
mation that included professional learning for all the system’s administrators, fac-
ulty, and staff. Silva’s plan for development also included the board of education, the 
St. Paul Federation of Teachers, and key community partners. As a result, the school 
board, with broad community support, adopted the St. Paul Racial Equity Policy.

Following the Beyond Diversity workshop with district leaders, St. Paul con-
tinued their racial equity development with a series of leadership seminars. These 
seminars were tailored to guide and support leaders in leading equity and anti-
racist development in school systems and to begin to move the personally devel-
oped racial equity learning and understandings into professional and organizational 
contexts. Subsequently, the executive directors, program administrators, and 
building principals began to craft visions for racial equity in their own schools and 
areas of focus while developing the knowledge, will, skill, and capacity to plan for 
and implement their visions.

SPPS’s earlier review of data revealed some troubling trends related to students 
with special needs. Improved effectiveness with the Courageous Conversation Pro-
tocol enabled leaders to have more meaningful and impactful dialogue about the 
racial challenges before them. There was disproportionate representation of Afri-
can American students in special education, a high overall system rate of special 
education identification at 18% (compared to a state and national rate of 13%), and 
an alarming disparity in academic achievement in special education (particularly 
for African American males). In the fall of 2011, at the district’s request, Council 
of the Great City Schools (CGCS), audited the system’s special education services 
to provide recommendations that would help provide effective and high-quality 
instruction to students with disabilities.


	Singleton_2e_Table 13.1
	Singleton_2e_Table 13.1(Continued)

