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low, say 40, so too must 40 be their absolute highest level of racial consciousness. 
Ironically none of us achieve 100% consciousness about anything, and especially 
not about race.

Race in my life = ?%
(Racial Consciousness)

100
(Racial Unconsciousness  

+ Consciousness)

We need to challenge our racial unconsciousness in the conversation to reach 
a greater understanding of race in our own lives. This unconsciousness causes the 
greatest discomfort in interracial interaction, as often experienced by White edu-
cators working with colleagues, students, and families of color or these same 
cohorts of indigenous people. This is because people of color, like me, tend not 
only to be more conscious of our own racial experience but also understand a 
great deal about White racial culture as well, because we live in a White-dominated 
society. Simply put, racial discomfort is heightened when racially dominant peo-
ple of lesser consciousness are required to interact with racially targeted or 
oppressed people of greater consciousness in circumstances in which the racially 
dominant, or White people, possess greater power and authority or have a high 
level of confidence in their own ill-formed racial beliefs.

Over time, educators engaged in Courageous Conversation will better under-
stand the inherent rises and dips in their own racial consciousness. It is precisely 
this movement that creates the sense of discomfort on which authentic dialogue is 
predicated. As educators practice these skills through Courageous Conversation, 

Figure 5.1 Racial Consciousness Flow Chart
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