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others because of my hair texture and dark skin and eye pigmentation. I wanted to 
look like the many White icons and images that my school held up as what is per-
fect, beautiful, and smart. While I never went as far as to surgically reshape my face 
and features, straighten my hair, or bleach my skin, as many in communities of 
color have, I was still quite active in embracing and promoting the White cultural 
norms. Passively, internalized White racism presents itself as an unconscious belief 
by people of color that White people are superior. In these instances, people of 
color fail to realize that they do not associate with other people of color and do not 
feel the need to seek the professional or personal company of members of their 
own racial group. Ironically, White people who choose not to personally or profes-
sionally comingle with people of color often are frowned upon by their progressive 
White counterparts. However, when persons of color lack any connection or asso-
ciation with other people of color, they are hailed by progressive White people as 
open, friendly, and desirable. As one who walked this very common racial path for 
many years, I am edified by the multitudes of White friends who “complimented” 
me on the fact that they did not think of me as Black.

Interracial White racism occurs when different groups of color are in conflict 
with one another over their positions relative to the dominant racial culture and 
their proximity to White racial power, as pictured on top of the table. For example, 
in the mid to late nineties, California’s Black and Brown educators were battling 
each other for a share of bilingual funding. In the moment, neither disempowered 
group had time to recognize that several powerful White policymakers and large 
numbers of voters were quietly working to eliminate all English as a Second Lan-
guage (ESL) programming and budgets. Interracial struggles between marginal-
ized groups of color only diminish the power of the groups of color and increase 
White racial power. Thus, people of color and indigenous people who are in racial 

Figure 11.5  A View of Systemic White Racism

Institutionalized White Racism
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