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Figure 11.4 One White Student

race and racial culture are hypervisible. With White privilege comes an uncon-
scious skepticism about or dismissal of the racial perspective or experience of 
people of color and indigenous people, and an insensitivity toward the White racial 
backdrop of North American society and of other parts of the Western world. 
Understanding the concepts of racial hypervisibility and racial invisibility in 
schools is crucial as we build a system of educators who persist in their racial 
equity leadership work.
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Have you observed hypervisibility among students of color or indigenous 
students in your school? How does recognition and scrutiny of them 

compare to the treatment afforded to White students?

UNDERSTANDING STUDENTS OF COLOR AND 
INDIGENOUS STUDENTS WITHIN A WHITE SCHOOL

People have often posed the question, If race matters in schooling, then why do 
Asian students do so well? I believe that expectations play a significant role in 
this regard. Asian people have been labeled by the dominant White race as the 
“model minority,” and they are encouraged and supported by White people to act 


