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Feedback

WAYS YOU FOSTER ERRORS TO AVOID

Teacher–Student 
Relationships _____________________

_____________________

_____________________

_____________________

_____________________

_______________________

_______________________

_______________________

_______________________

_______________________

Teacher Credibility
_____________________

_____________________

_____________________

_____________________

_____________________

_______________________

_______________________

_______________________

_______________________

_______________________

Classroom Climate 
That Accepts Errors _____________________

_____________________

_____________________

_____________________

_____________________

_______________________

_______________________

_______________________

_______________________

_______________________

In what ways do you foster social and emotional elements of learning to leverage 

feedback? What errors do you want to avoid?

NOTE TO SELF

Something we wonder about is whether in some cases the feedback is misplaced. 

It doesn’t work across the board for all situations. In fact, in their meta-analyses 

on feedback, Wisniewski, Zierer, and Hattie (2020) report that “feedback has 

higher impact on cognitive and motor skills outcomes than on motivational and 

behavioral outcomes” (p. 1). Yet how often is feedback used in a misguided 

attempt to motivate or change behavior? Confine your feedback to the more 

effective realms of cognitive and motor skills, while remaining cognizant of the 

social and emotional conditions required to make your feedback useful.




