When you write a book called Nuance, how in the world are you going to
remember who helped? As I said in my autobiography, my life is Surreal,
which means that much of what I experience is in the stratosphere where
ideas and insights get absorbed in mysterious ways. Nonetheless, here goes.

Tim Brighouse, Viviane Robinson, Brendan Spillane, and Santiago
Rincon-Gallardo contributed directly in helping me nail down the concept
of Nuance. Three key interviews with nuance leaders of the world gave
substance to the ideas. I thank Marie-Claire Bretherton, John Malloy, and
Jim Watterston for allowing me to get inside their minds, and roam around.

My team keeps going gangbusters on system improvement, local and
worldwide. My sincere thanks to Eleanor Adam, Doug Ashleigh, Pam Betts,
Alan Boyle, Matt Cane, Jean Clinton, Claudia Cuttress, Max Drummy, Mary
Jean Gallagher, Mag Gardner, Peter Hill and Carmel Crévola, Bill Hogarth,
Joanne McEachen, Charles Pascal, Joanne Quinn, Santiago Rincén-Gallardo,
and Catie Shuster. Other practitioners helped: Robin Avelar La Salle, Miguel
Brechner, Davis Campbell, Génie Congi, Sophie Fanelli, Maggie Farrar,
Joan Green, Lyle Kirtman, Tony MacKay, Steve Munby, Carlye Olsen, Glen
Price, Jonathan Raymond, Laura Schwalm, Lyn Sharratt, Claude St. Cyr,
Sandy Thorstenson, Sue Walsh, Jay Westover, and Greg Whitby.

If you go by the rule that 80% of the best breakthrough ideas come
from leading practitioners, as I do, you have to love leaders at all levels:
policymakers, students and teachers, school, district and system leaders,
community advocates and more. There are heaps of them for me, and I can
only name the main countries: Australia, Canada (all provinces), China
(Hong Kong), Finland, Netherlands, New Zealand, Uruguay, and the United
States (especially California). And within these countries we have countless
co-conspirators working, making the moral purpose of equity a reality. [ wish
I could name all those from these countries who contributed, but it would fill
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several pages. All of this work focuses on grounded system change in close
partnership with all levels—a breeding ground for nuanced ideas.

There are also some academics who disguise themselves as leading
practitioners whom I have the privilege of learning from: Bruce Alberts,
Sir Michael Barber, Simon Breakspear, Carol Campbell, Linda Darling-
Hammond, John Hattie, Andy Hargreaves, Ken Leithwood, Pak Tee Ng,
Pedro Noguera, Sir Ken Robinson, Pasi Sahlberg, Andreas Schleicher,
Dennis Shirley, and Michael Stevenson.

I am grateful for our major foundation sponsors and funders: the Stuart
Foundation and the Hewlett Foundation. We could not have sustained our
work without you.

Then there is the Corwin team: finely honed, ever better, worldwide
movers, lovely to work with. They are family: Mike Soules, Lisa Shaw,
Arnis Burvikovs, Desirée Bartlett, Melanie Birdsall, Eliza Erickson, Taryn
Waters, and Lynne Curry. Corwin—a pulsating force for good.

Speaking of family, I have a real one, and they are gems each and
every one, and as a group. They are more than I deserve, but I will take
them and run. A monster thanks to Wendy, who can knock and nuance with
the best of them. And to my two youngest sons who are just getting into
formation: Bailey and Conor. I am so loving being an intimate part of your
evolution and growth.

All in all, I should be so lucky!





