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tus of the University of Toronto. He is
co-leader of the New Pedagogies for
Deep Learning global initiative (npdl
.global). Recognized as a worldwide
authority on educational reform, he
advises policymakers and local leaders
in helping to achieve the moral pur-
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Fullan is a prolific, award-winning author whose books have
been published in many languages. His book Leading in a Culture of
Change received the 2002 Book of the Year Award by Learning For-
ward. Breakthrough (with Peter Hill and Carmel Crévola) won the
2006 Book of the Year Award from the American Association of Col-
leges for Teacher Education (AACTE), and Turnaround Leadership in
Higher Education (with Geoff Scott) won the Bellwether Book Award in
2009. Change Wars (with Andy Hargreaves) was named the 2009 Book
of the Year by Learning Forward, and Professional Capital (with Andy
Hargreaves) won the AACTE 2013 Book of the Year and the Grawemeyer
Award in Education in 2015.

Michael Fullan’s latest books are The Principal: Three Keys for Maxi-
mizing Impact; Coherence: The Right Drivers in Action for Schools, Dis-
tricts, and Systems (with Joanne Quinn); Deep Learning: Engage the World
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Change the World (with Joanne Quinn and Joanne McEachen); Surreal
Change: The Real Life of Transforming Public Education (autobiography);
and Nuance: Why Some Leaders Succeed and Others Fail.

For more information on books, articles, and videos, please go to
www.michaelfullan.ca.





