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master content. Students who seek challenge and self-regulate are said to be 

cognitively engaged. Observable actions include

•	 Planning

•	 Monitoring their own progress

•	 Setting goals

•	 Solving problems

Emotional engagement is the affective dimension of learning. Interest and 

relationships contribute to a student’s ability to learn. Learners who have a sense 

of belonging and have an affinity toward classmates are more likely to

• Engage in discussions

• Pose questions

• Seek help when needed

• Exhibit curiosity about a subject

We invite you to activate your prior knowledge about how you address each 

dimension instructionally and in your curricular design.

Amy Berry (2020) interviewed teachers about the conception of engagement, and 

most often they saw engagement more in terms of “doing.” The focus seemed 

to be whether or not the students engaged in doing the task. Of course, we can 

have observable cues of students engaging in doing tasks. Berry called this 

participating, but many professors want more. This led to her model with three 

forms of engagement and three of disengagement. According to Berry, students 

can move between these forms. Naturally, we all want to help students move from 

participating or “doing” to investing and driving their own learning (see Figure 6.1).
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Figure 6.1 A Continuum of Engagement
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