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Diversity in Your Life (Learning Strategy
2, Resource A), 190-191
diversity “is,” 16-21, 17
Diversity Lifeline (Learning Strategy 2,
Resource B), 199-200
era of, in 1980s, 12
labeling and, 42
Understanding Diversity (Resource A),
187-196
valuing, 145, 146-147, 150-151
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roles of school leaders in, 152-153
as standards for educator values, 143-144
valuing diversity, 146-147
Ethical choices, 79, 83-84
Ethnicity
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precompetence, 63
for Cultural Proficiency, 5, 16-21, 17
Cultural Proficiency implementation,
process and examples, 51-54
defined, 67
Essential Elements of Cultural Proficiency
and roles of leaders, 150-151,
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(Resource D), 245-261
See also individual names of Resources
LGBT
historical context and, 44
terminology for, 34
Lindsey, Delores B., 70,293-298
Lindsey, Randall B., 70, 82-83, 169-179,
293-298
Line Up (Learning Strategy 4, Resource A),
194-196
Listening and Hearing (Learning Strategy 4,
Resource D), 254-257

Macro/microaggressions, 131-132, 132
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